
    
  
 
 
 

Surrogate Benefits Package 
 
To reduce confusion, surrogates in every state and work situation receive the same base rate.  
 
First-time Surrogate Base Compensation  $50,000  
Experienced Base Compensation $55,000 
 
In addition to the above, surrogates will receive approximately $7,000 in extra benefits detailed 
below, not including multiples fee. 
 
Multiples Fee $5,000 
 
In the event, you have a twins or multiples pregnancy the above is added to your base compensation 
monthly after 15 weeks gestation, or according to your individual GSA. 
 
 
Medical and Psychological Screening  $500 
Monthly Allowance  $250 commence with fetal heartbeat. 10 

installments; total $2,500.  
Maternity Clothing-singleton $1,000 
Maternity Clothing for Multiples $1,200 
Housekeeping  $2,000 commence with fetal heartbeat. 10 

installments; total $2,000 
Lost Wages Varies based on the surrogate’s employment 

status and income earned. With proof of 
paystubs.  

Spousal Lost Wages (10-days) Varies based on the surrogate’s spouse’s 
employment status and income earned.  Up to a 
max of 10-days. With proof of paystubs.  

Childcare  $15/hour not to exceed $75/day per child 
Commence Injectable Medication  $500 
Mock/Drop Cycle  $500 
Embryo Transfer Fee (each transfer) $1,000 
Life Insurance   $450,000 face value- benefit is shared with IPs as 

additional beneficiaries. Premium paid by IPs 
 
 
 



In the event the surrogate will need to travel for her medical screening and embryo transfer we will 
arrange appropriate transportation, lodging and meals.  
 
Travel Expense  TBD  
Long distance travel by car $0.50/mile – first 50 miles 
These procedures are situational-hopefully we never have to experience these events.  
 
Miscarriage to no fault of the surrogate $500 
Invasive Procedure/ per needle insertion 
(anything requiring anesthesia, amniocentesis, 
CVS, miscarriage with D&C) 

$1,500 

Ectopic Pregnancy or Complication  $1,500 
Loss of Reproductive Organs $2,500 partial or $5,000 full hysterectomy  
 
There is no extra compensation for a normal delivery, these are situational as well. If a surrogate has 
previously had a c-section, or if she will need a c-section.  
 
C-section  $1,500 
Breastmilk  $250/week (plus pumping equipment, storage 

supplies, and shipping expenses) 
 
In addition to the compensation mentioned above, the IPs will pay these expenses for the surrogate as 
well. These costs will be paid by the intended parent when a Gestational Surrogacy Agreement is signed 
with the IPs. 
 
Health Insurance Policy TBD 
Monthly Premium TBD 
Copays TBD 
Medical Bills TBD 
 
 


